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AGREEMENT 

Pursuant to the provisions of the Policeman's Artlitratlon Act of the State of 
Rhode Island, 1963, as amended, this Agreement Is made and entered Into as of 
the 111 day of July, 2017 by and between the Town of Johnston, hereinafter 
referred to as the Employer, and the l.B.P.O., Local 307, hereinafter referred to 
as the u.nion. 

ARTICLE I 

Section 1 - Recognition 

(A) Recognition - The Town of Johnston hereby recognizes and 
acioiowledgea Local 307 l.B.P.O. as the sole and exclusive bargaining agent for 
aU permanent and probationary full-time officers of the Johnston Police 
Department from the rank 'lf Patrolman up to and including the T81lk of Major, for 
the purpose of collective bargaining and entering Into agreements relative to 
wages, salaries, hours of work, assignments, and working conditions. 

(8) Right to Strike Prohibited - All employees subject to the terms of 
this agreement shall have no right to engaae In any work stoppage, slow-down or 
strike against the Town of Johnston and Tltle 28 Chapter 9.2 of the General Laws 
of the State of Rhode Island, as amended, la hereby incorporated by reference 
into this agreement and made a part hen1of. 

(C) Unllateral Changes Prohibited - The Town shall be prohibited from 
imposing any unilateral changes in terms and conditions of the employment 
specifically expressed in this agreement. 

Section 2 - Agency Shop 

All permanent officers of the Police Department shall have the right to 
voluntarily join the union or refrain from joining; however, any permanent police 
officer who shall not choose to join, and who is covered by the terms of this 
Agreement, shall be required to pay a bi-weekly service fee in order to defray 
costs in collection with the legal obligations and responsibilities Incurred to or In 
connection with the enforcement or execution of the rights and/or obligations 
contained In this Agreement or those contained in any other lawful act or 
Agreement pertaining to the employment condition of the members of the 
Johnston Police Department. 

Any permanent officer at the police department who shall have his/her 
union membership application refusecffor just cause shaU neither be required to 
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pay any bl-montl')ly seNice fees nor be required to pay any monthly service fees 
hereto. 

Section 3 - Payroll Deduction 

The employer shall deduct union dlf98 bi-monthly from payroll of aH 
members, upon receipt of signed payroll deduction authorization fonns., and shall 
forward such deductions to: Comptroller, lmtemational Brotherhood of Police 
Officers, 159 Burgin Parkway, Quincy, MA 02169-4213. 

Section 4 - Management Rights 

The union recognizes that except es limited, abridged or relinquished by 
the terms and provisions of this agreement, all rights to manage, direct or 
supervise the operation of the Police Department and the employees are vested 
In the Town. For example, but not timited thereto, the Town through the Chief of 
Police shaR have the exclusive rights, subject to the provisions of this agreement 
and consistent with applicable laws and regulations: 

(A) To direct the employees In the performance of official duties; 

(B) To maintain the eflicieocy ofthe operation entrusted to It; and 

(C) To issue reason.able rules and regulations and to exercise any and 
all rights and authority granted to the Town as an employer by 
statute, ordinance and applicable regulations, and to comply with 
the responsibmttes thereunder. 

Section 5 - Discrimination 

The employer hereby agrees not to dismiss, discharge, suspend, nor in 
any other manner, discriminate against any pennenent police officet'{s) of the 
Police Department for their membership in the union or activitl~s pursuant to said 
membership. 

S.Ctfon 6- Table of Organization 

The Johnston Police Department shaM maintain sixty-seven (67) officers 
Including the Chief and the Deputy Chief consist of three (3) Divisions, namely the 
Unifonn Division, the Investigative Division, and the Operations and Training 
Division. Within these Divisions, there shan be Bureaus assigned within the 
respective Divisions which are identified in the Table of Organization. The Table 
of Organization for the Pollce Department Is attached hereto as Exhibit "A• and is 
Incorporated herein by reference. 
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Notwithstanding the Table of Organization referred to above, for the 
duration of this agreement the Town and the Union agree that the next two (2) 
vacancies to occur In the Detective Division (including the Detective that retired 
on 6127/17), as well as the next vacancies that may occur in the ranks of 
Sergeant and Lieutenant, the Chief of Police shell have the discretion as to 
whether to fill the vacant positions In their present Division, or redeploy the 
positions to the Patrol Division. 

In accordance with Article I, Section 4 of this agreement, any changes or 
modifications in the Table of Organization, including but not limited IX> changes In 
its design, stafflng, numbers and/or ranks shan be In the discretion of the Polioe 
Chief. However, changes resulting in reduction In ranks and/or department 
strength are prohibited. 

ARTICLED 

Section 1 - Seniority 

The employer hereby agrees that the pennanent police offioers of the 
Police Department shall have seniority rights, and said seniority rights shall apply 
with regard to the following matters: 

(A) Transfers or assignments to any division, department, post, positions 
or agency by wflatever name or title the transfer or assignment shall 
be labeled or designated. 

NOCwithstandng the afolementioned SlJbi>aragraph (A), the ~ng 
job assigrments for sworn off'IOels shaB be at the discretion of the Chief 
of Poice: 

1. lnlemal Affairs Officer 

2. Elder1y Affairs Officer 

3. Domestic VK>leooo Coonlinator 

4. Sex Offender Coordina1or 

5. Field Training Coordinator 

(B) Vacations, holidays and days off, including, any and all related benefits 
by whatever name or designation the same might be given. 

(C) My and all job bidding shall be according to seniority rights. AD bids 
'Nill be St.ixnitled sealed and wtll remain sealed lllll the bi::lding process (5 
calendar days) has expired and only then wtll the bids be opened and the 
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senior aflicer awarded 1he bid. Ari IBPO Local 307 Exec:tJINe Boaid 
Member shal be present when bklls are q>ened. 

(D) The successful bidder for any job shaft be entitled to a reasonable trial 
period of not more than sixty (60) calendar days to determine whether 
he/she can acquire the skills necessary for the performance of said job 
in a reasonably satisfactory fashion: provided, however, that in cases 
where the employer and the union so mutually agree, such trial 
periods sha.n not be mandatory. At the end of the sixty (60) days from 
the date of the trial transfer, the employee shall be considered as 
being transferred In accordance with the provisions of this agreement, 
except In cases where the employer and the union may mutually agree 
to extend such a trial period. If, during the trial period, the employer 
removes the employee from such a job, the employee(s) shall have 
the right to file a grievance in accordance with the provisions of Article 
XII of this Agreement. The term "reasonable progress•, as used 
herein, shall mean a comparison of average employee(s) performing 
such WOik with the employee(s) involved. Any disputes over the 
reasonableness of the trial period and/or the progress of the employee 
on the job shall be subject to the grievance procedure as herein 
mentioned. 

(E) It is understood by the parties hereto that, during the trial period, a bi
weekly progress report will be made by the employee's supervisor, a 
copy of which shall be furnished to the employee and the Chief of 
Police. 

(F) Seniority rights with regard to schools shall be applied as fOllows: 

(Q. AU schools pertaining to a particular bureau will be by 
seniority within that bureau. All schools pertaining to a particular 
division will be by seniority within that division. AB other generic 
schools not pertalning to a particular bureau or division will be 
afforded by overall department seniority. The Commander of 
Operations and Training shall determine which division or bureau 
(or combination thereof) shall be eligible for any schools or training. 
All schools pertaining to a particular bureau will be by seniority 
within that bureau. All schools pertaining to a particular division will 
be by seniority within that dMslon. All other schools or training that 
are generic in nature or apply to multiple bureaus or divisions will 
be afforded by overall department seniority. 

(ii). Any officers transferred to a new position will be allowed to 
attend a school associated for that position without seniority 
consideration as specified In Section 1 (f)(i) of this Section above. 
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(Iii). Officers cannot atten<il the same school twice unless it is for 
recertification. When attending school, the officer's day off number 
cannot be changed, only their shift can be changed. All schools 
requiring recertification, officers will maintain that certiflcatlon. 
Officers completing schools will be required to report to the 
Operations and Training Division to assist and complete a training 
bulletin. 

Section 2 - Detennlnation 

(A). Seniority is hereby defined as the continuous 'length of service an 
employee has been a police officer of the Johnston Police Department from the 
date of graduation from the Municipal Police Training Academy for newly trained 
police officers or from the swearllg-in date of officers who may have transferred 
from other departments. Wrlhin thirty (30) days next following the executlon of 
this agreement, a seniority list shaR be posted In a conspicuous location at the 
Johnston Police Station. Any and all amendments to, or correction of, said list 
shall be made within thirty (30) days of the posting thereof. 

(B). In detennining seniority, the length of time served by an employee 
on probationary status shall constitute service on the permanent Police 
Department Probationary employees whose initial day of service shall be 
identical shall be placed by the grades or ratings each shall have received at the 
Police Academy (highest grade first, next highest second, and so forth). In the 
event them is a tie in the final standing from the Police Academy, the order of 
seniority will be determined by weapons qlll8Dficatlon scores and physical fitness 
testing scores. 

(C). Seniority within each rank shaff prevail where a job bid 
position, school(s), transfer or assignment is limited to one rank. For the 
purposes of determining Supervisor Seniority, also referred to as Rank 
Seniority as it pertains to call beck or order back, the least senior 
supervisor is defined as the most reoently promof8d supelVisor of the 
lowest rank. 

(D). There will be a one (1) year probationary period beginning from the 
date the officer candidate graduation from tt1e Mi.nidpel Porice Trai'ling Academy 
for newly trained police olficera or from the swearing-in date of officers who may have 
transferred from other departmenls. At the completion of one (1) year, the officer 
will be swom in as a permanent member or be terminated. D.urtng the officer's 
probationary period they are restrained from bidding on a permanent position 
until ttleir one (1) year is successfully completed. After successful completion or 
tt1e Ftetd Training Officer Program, the probationary officer will be temporarily 
assigned within the Patrol Division and his/her assignments will be at the 
discretion of the Patrol Commander. After successfully completing a one (1) year 
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probationaty period, the officer will be eligible to bid for a permanent position 
within the police department in acoordance with hislher seniority. 

Section 3- Temporary Transfers 

The Chief of Police may make temporary transfers of permanent police 
officers, for a maximum period of six (6) months, acoording to seniority. After six 
(6) months the position shatt either be posted permanently or abolished. If an 
office!' will be out of work for a prolonged period of time due to military, sickness, 
etc., the Chief of Police may make temporary transfers of permanent police 
officers, for a maximum period of twelve {12) months, the position shall either be 
posted permanently or abolished. If a temporary promotion is needed, the Chief 
shall choose among the top three (3) officers on the list to promote. temporarily, 
in accordance with Artlcle IV, Section 1 - Promotion Policy. 

ARTICLE Ill 

Section 1 - Duties 

The duties of the members of the Johnston Police Department shall 
consist of upholding the United States Constitution, the Constitution of the State 
of Rhode Island, the General Laws of Rhode Island, the provisions of the Town 
Charter of Johnston and the Town ordinances of the Town of Johnston. The 
duties of the members of the Johnston Police department shall also include all 
normal and legally constituted functions of a municipal police department. 

Section 2 - Detail• to other Departmen1B Prohibitad 

The Town of Johnston hereby agrees that the members of the Police 
Department shaD not be detailed, assigned, or othefWise transferred to any other 
department of the Town for non-police work or activity. 

SecUon 3 - Parades and Other Oettils 

No employee covered by the terms of this agreement shaU be compelled 
to parade or attend any function, cMc or otherwise, unless they shall be paid 
according to the pay schedule hereinafter stated. 

Section 4 - Special Details 

The Town of Johnston agrees that members of the bargaining unit shall 
have the rig.ht of first refusal for aU special details. The Chief of Police and/or the 
Detail Officer with the approval of the Chief of Police, can order back officers as 
deemed necessary on any special police detail such as pa~s. feasts, 
elections, road/construction, school functions, special events or the like, In 
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accordance with seniority and said officers wiH be compensated at detail pay 
rate. Detail callback will be within the authorization of the Chief of Pollce. 
Officers wm be allowed to work road construction details outside the Town of 
Johnston, only where a mutual aid agreement is in effect. 
Except as hereinafter provided, all police off1Cers covered by this Agreement who 
shan be assigned to a detail sha11 be paid at a rate of 111 Class Patrol Officer's 
overtime rate. Sunday and holiday details will be paid at a rate of time and one
half of the 111 Class Patrol Officer's overtime rate. The Town may charge an 
administrative fee of two dollars and fifty cents ($2.50) per hour. 

All details are subject to a minimum of four (4) hours pay. Any police officer 
assigned to a detail which shall continue for more than four (4) hours but less 
than eight (8) hours, shall be paid for eight (8) full hours WOltt. 

Any police officer who shall be assigned to a detail that shall last mo<e than eight 
(8) hours shall be compensated for time worked over eight (8) hours at a rate of 
time and one-half of the .151 Class Patrol Officer's nonnal rate. 

Any supervisor assigned to be in charge of any detail shall be paid at the rate of 
111 Class Patrol Officer's overtime rate plus one-dollar ($1.00) per hour and shaU 
receive a minimum of four ( 4) hours pay fo.r each such detail. 

All details, of whatever nature, shall be assigned according to the seniority roster 
llst on a rotating basis insofar as practical. Any pollce officer so assigned shaU 
give notice of his/her acceptance within forty-eight (48) hours thereof. 

When an officer of the poHce department who has been assigned to any detail ls 
injured, he/she shall be compensated by said Town for all medical and hospital 
expenses, etc., as provided by Section 45-g..1 of the General Laws of the State 
of Rhode Island, 1956, as amended. 

The Detail Officer shall detennine the number of officers needed at each 
particular detail, taking into consideration the area and the nature of the detail, 
with the approval of the Chief of Police. 

ARTICLErY 

Section 1 - Promotion Polley 

Any officer having complated five (5) years of service to the Town as a 
police officer shaH be eligible for promotion to the rank of Sergeant. After 
completing one (1) year in the rank of sergeant, the Sergeant wlll be eligible for 
promotion to the rank of Lieutenant. After completing one (1) year in the rank of 
Lieutenant the Lieutenant will be eligible for promotion to the rank of captain. All 
promotions within the police department shla.11 be in conformity with the provisions 
of the Johnston Town Charter and any other ordinances or regulations adopted 
pursuant thereto. All tests sha11 be adminiSilered in an equitable, competitive, and 
non-discriminatory manner. Promotions are to be made in the order of numerical 
finish on the promotional list. 
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(A). A new promotional exam is to be given every two (2) years thereby 
creating a new Ost. No officer shall carry over any score to a new bl NI 
promotional examinations are for one promotional testing period only. This 
provision applies to the following positions: Sergeant, Lieutenant, Captain, and 
Major. PromotionaVappolnbnent to the rank of Major Wt] come from the rank of 
Captain within the Johnston Police Department The current Table of 
Organization within the Police Department contains three (3) Captains. As long 
as the Table of Organization does not exceed three (3) Captains, the Chief of 
Police shall have the right to sefed the prospective Major from the top three (3) 
candidates from the Captains promotional list, and no promotional examination 
for Major will be given. However, If the Table of Organization exceeds three (3) 
Captains in the future, that is four (4) or more Captains, a promotional 
examination for the rank of Major wiH be administered. 

In order to attain the rank of Deputy Chief of Police, which is a non
unionized appointed position, the prospective candidate must come from the 
ranks of Major or Captain within the Johnston Police Department. 

(8). Any promotional exam given must be purchased from a company 
(or College/University) which specializes in promotional exams. The exam Is not 
to be made up or eorrected by anyone employed or affiliated with the Town of 
Johnston. Additionally, the Town agrees to furnish or make available to each 
officer taking an exam all books and other materials recommended for study by 
the test publisher and needed to prepare to take the exam at least ninety (90) 
days prior to giving a promotional exam. NI promotions shall come from the 
active ellgibitity Ust and shall be made in order of numerical finish on the 
promotional list. 

(C). The promotional process shaU consist of the following steps: 

(1 ). Seniority shaH be accumulated at on&-half (112) points per 
year with a maximum often (10) points. 

Written Examination - The written examination shan consist of fifty 
percent (50%) of an applicant's score. All applicants must receive 
a passing grade of seventy percent (70%) on the written exam to 
continue in the promotional process. 

(2). Chiefs Evaluation of Job Performance - This will be based 
on a scale of one (1) to ten (10) points with a maximum often (10) 
points. If the individual disagrees with the Chiefs score he/she 
does have the right to appeal his or her decision through the 
grievance procedure. It will be the responsibility of the Chief of 
Portee to explain his or her scoring on appeal. 
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(3). Oral Examination - The oral examination will consist of thirty 
percent (30%) of an applicants overall grade. Al.I oral boards will 
consist of three (3) police ofl'fcers from departments other than 
Johnston agreeable to the Clhief of Johnston Police and the IBPO 
Local 307. 

When each officer is advised of their overall score, they wm also be 
suppfled with their Individual ranking on the respective eligibility list If an olficer 
refuses a promotion a second con$E!CU!ive time they shall be moved to the 
bottom of the promotiooal list 

Section 2 - Vacancies 

The Town agrees to fifl all vacancies in patrol and supervisory ranks 
within thirty (30) days after they become vacant, from the established 
eligibility list. In the event no eligibility list exists, the Town shal gM! an 
examination in accordance with Article r.t, Sedion 1(8) within ninety (90) days of 
the expiration of the pl'l!Jllious eligibility ist Any vacancies occurri'lg within the 
Detective Division on the day shift (8:00a.m. !o4:00 p.m.) or the nightshift{4:00 
p.m. to 12:00 am.) shan be fllled within the thirty (30) day period refelled to 
above, and shall Include the folowing: 

(5) Regular Oetaclives 8:00 a.m. to 4:00 p.m. 

(1) Jwenale Detectlve 8:00 a.m. to 4 :00 p.m. 

(1) BCI Detective 8:00 a.m. to 4:00 p.m. 

(1) BCI Detective 4:00 p.m. to Mld~ht 

(1) Narcotic Detective 8:00 a.m. to 4.:00 p.m. 

(1) P~ Detective 8:00 a.m. fl) 4:00 p.m. 

(2) Regular Night DetectNes 4:00 p.m. to Midnight. 

Section 3 - Medical, Hospital and Phyalclana Service 

The Town agrees to provide health insurance for all employees covered 
by this Agreement under the conditions, which foUow: 

A AU employees shall be entitled to Individual or Family coverage. 
Effective July 1, 2014 the healthcare plan for all active members of the 
department shall be a Health Savings Account (hereinafter referred to as an 
HSA) with a fiscal year deductible of $1,500.00 for Individual coverage and 
$3,000.00 for family coverage, said deductibles shall be paid by the member. 
The Town shall provide a HSA healthcare plan which shall have the same 
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benefit level, service level and network level no less than the healthcare plan 
in effect at the execution of this contract. The Monetary amounts of the 
above-<:ited deductibles shall be paid in the following manner: 

:1. · The Town agrees to advance the monetary amounts of said 
deductibles ($1,500.00 for individual or $3,000.00 for family) to a prepaid 
cnadit/debit card that shan be issued to each member. Each member shall 
utilize said credit/debit card for medical payments at points of service to 
satisfy said deductibles of the HSA pl~n. 

2. Members of the department through payroU deduction shall pay 
the above-cited monetary amounts of said deductibles, advanced to the 
member by the Town, back to the Town. The salcl amount of deductible shal 
be equally divided by the total number of pay periods within the year and 
shall bo withheld prior to payroll taxes being withheld. 

3. On or about June 15" of each year members of the department 
shall indicate to the Town as to the monetary amount to advance by the Town 
onto the prepaid cnadif/debit card for each member to equal the amount 
needed to satisfy said deductible ($1,500.00 for individual and $3,000.00 for 
family). The Town and the Union acknowledge and agree that the monetary 
amount needed to be advanced by the Town to each member can vary in 
amounts, due to the usage and debiting fr0m each members account during 
the fiscal year. (example-Employee A with a family plan starte<$ the year with 
$3,000.00 advanced by the Town to the credit/debit card. The Town withheld 
$115.38 for each of the twenty six (26) pay periods In the fiscal year. 
Employee A used $2,000.00 of the deductible for the prior fiscal year and 
therefore has a $1,000.00 balance. On or before June 15" Employee A 
notifies the Town to advance only $2,000.00 to the credit/debit card for the 
upcoming fiscal year to meet Employee A's required $3,000.00 deductible for · 
the upcoming year. The Town would then withhold $76.92 for each of .the 
twenty six (26) pay periods for the upcoming year, Etc.) 

4. Any and all costs associated with the administration of said/debit 
card shall be borne by the Town. 

5. The Town agrees to provide all members and their family 
members, if applicable, with credlVdebit cards at no cost to said members. 

6. Any charges associated with replacing the crediVdebit card to 
members due to loss or theft of the card shaU be borne by the member. 

7. There shall be no premium co-share of the above-<:ited HSA plan 
to be contributed by the member towards the cost of the HSA plan. The cost 
to members for the HSA plan shall only be the above-cited deductibles. 

8. Members who sustain an occupational injury/illness shall be 
covered for any and au medical care, including but not limited to prescription 
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drugs through a special medical rider that shall be provided for through the 
Town at no cost to the member nor the a:bove-cited HSA plan. 

9. Retirees and/or spouses who reach age 65 shaH enroll in 
Medicare. The Town shall continue to !Provide the healthcare benefit level, 
service level and netwonc level made available prior to the retiree's Medicare 
efigibi.llty at no cost to the retiree. The Town shall continue to pay any costs 
to the retiree associated with Medicare, Including healthcare, prescription 
drugs, and any penalties, interest or enrollment rees. Non-Medicare eligible 
retirees, spouses and dependents' coverage shall continue as provided for 
herein. 

Prescription Drug Plan 

The Town shall provide a prescription drug plan Family or Individual, as 
needed. The Town shall provide a prescription drug plan benefit level, 
service level, and network level no less than the presaiption drug plan in 
effect at the time of the execution of this contract. 

Dental Plan 

The Town shall provide a dental care benefit level, service level, and 
network level no less than the dental care In effect at the time of the 
execution of the contract. 

The Town shall provide a dental care Individual or Family plan coverage 
and also including a Student Rider to age 26 for dependants. 

The Town shall allow employees wtio retire to be placed under the 
Group Plan for dental care coverage Individual or Family: such cost for the 
plan shall be paid by the retiree. 

(10). In addition, the employer hereby agrees and covenants that an 
HRA health Insurance coverage plan shall be provided after retirement of any 
employee wtio is a police officer of the Police department on or after the effective 
date of this agreement 

Section 4 - Physical Examination/Immunization 

The employer agrees and Q,:>venants to provide, aMually, a complete 
physical examination at its expense. The employer also B!Jrees that 
immunization shots shall be furnished at its expense upon request of an 
individual employee for hlmself/herself or for his/her family, provided said request 
ls deemed appropriate by the Chief of Police, IBPO, Locai 307, and the Town of 
Johnston to agree to the Town physician with the Town of Johnston. 
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The Town of Johnston agrees that they will furnish at their expense, an 
annual physical examination by a physician of the employee's choice. However, 
payment is not to exceed one hundr:ed doffars and no cents ($100.00). 

Section 5 - Life Insurance 

(A). The Town of Johnston hereby agrees to provide fully paid life 
insurance in the amount of seventy-five thousand dollars and no cents 
($75,000.00) for all police officers of the Johnston Police Department. In addition, 
the employer further agrees and covenants itlat the aforementioned coverage 
shall be continued after retirement of any employee who is a police officer of the 
Johnston Police Department on or after the effeotive date of this Agreement. 

(B). The Town of Johnston hereby agrees to PfOVide life insurance in 
the amount of two hundred fifty thousand dollars ($250,000.00) as a death 
benefit for all members of the permanent police department killed in the line of 
duty. This insurance is in addition and supplements the insurance provided in the 
above-section "A". 

Section 6 - Coordination of Benefits 

The Town shall pay the cost of the (HSA) for retirees. Beginning with the 
officers who retire on or after 1 July, 2005, said coverage may be temporarily 
suspended by the Town in avoidance of dual coverage, if equal or greater 
benefits are PfOVided through any other means of said retiree. If the retiree fails 
to respond to an inquiry regarding dual coverage through its healthcare 
administrator or appropriate designee, then the Town shall notify the retirees that 
in the event he or she falls to comply with said request within thirty (30) days, 
healthcare coverage will be temporarily suspended until there is compliance. 

ARTICLEV 

Section 1 - Calendar Year 

(A). For the purpose of thls Agreement, the calendar year shaU 
commence on 1 January and terminate on 31 December. All members of the 
Police Department shall be entitled to take their vacations any time during the 
calendar year. Vacation preferences shall be assigned on the basis of seniority, 
and seniority lists for vacation purposes shall be prepared one (1) for each work 
shift. There shall be prepared two (2) vacation lists, one listing patrol persons by 
seniority and another listing superiors, sergeants and above, by seniority. 
Vacation can be taken daily or in blocks of weeks as long as each officer takes at 
least one (1) vacation in a week block throughout the year. 
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(B). Any member who resigns or retires during the calendar year shaft 
be entitled to vacation pay in accordance to the schedule herein. 

Section 2 - Vacations 

Vacations shall be on a shift basis and no members shall be transferred to 
work a different work shift in violation of the seniority provisions. 

The number of vacation days to which each member of the Johnston 
Porice Department shall be entitled to during the calendar year shaO be 
calculated as follows: 

(1). Six (6) months, but less than one (1) year of service. five (5) 
working days. 

(2). More than one (1) year, but less than five (5) years, entitled 
to fourteen (14) working days. 

(3) . More than five (5) years, but less than ten (10) years, 
entltfed to sixteen (16) worl<ing days. 

(4). More than ten (10) years, but less than fifteen (15) years, 
entitled to twenty-two (22) working days. 

(5). More than fifteen years, but less than twenty (20) years, 
entitled to twenty-eight (28) working days. 

(6). More than twenty (20) years of service, entitled to thirty.four 
(34) wolking days. 

(7). If the Department is responsible for changing an officer's day 
off, number, shift, or division, they wiU be entitled to keep the vacation of their 
choice regardless if it conflicts with another officer's vacation. 

(8). Single vacation days can be taken at any time in accordance 
with Article x. 

ARTICLE VI 

Section 1 - Civllan Pel'9onnel 

The Town of Johnston hereby agrees that civilians employed by any 
agency and working at the John;ston Pollce Station shall not issue any orders to 
any police officer covered by this Agreement. 

17 



ARTICLE VII 

Section 1 - Clothing Allowance 

The Town agrees to pay each member of the Johnston Pollce Department 
the sum of nine hundred and twenty five dollars and no cents ($925.00) annually 
for the replacement of necessary uniform replacements. 

This provision for uniform replacement reimbursement does not apply to 
newly appointed permanent members of the Johnston Police Department who 
have less than one (1) year of service. The clothing allowance is to include 
uniform blouse and Sam Brown belt, holster and handcuff case for recruits. It is 
hereby covenanted and agreed by the Town of Johnston to give such new 
member of the department items outlined as follows: 

Clo1hlng Allowance 

(1) One Uniform Blouse to Include Sam Brown belt, gun holster and ammo 
pouch 

(1) One uniform hat 
(1) One plastic cover hat 
(2) Two black uniform ties 
(3) Three summer shirts with patches 
(3) Thnie winter shirts with patches 
(3) Three pairs of uniform pants 
(1) One reversible raincoat 
(1) One Gortex Jacket 
(1) One pair black shoes 
(1) One black garrison belt with gun holster, double ammo pouch 
(1) One pair boots 
(1) One feather uniform jacket 
(1) One Traffic vest 
(1) One hat badge 
(1) One breast badge 
(1) One retractable A.S.P. 
(1) One portable radio 
(1) One whistle with lanyard 

Section 2 - Malntanance Allow•nce 

The Town agrees to pay each member of the Johns1on Police Department 
the sum of nine hundred twenty-five dollars and no cents ($925.00) annually for 
the maintenance and upkeep of the unlfonns. 
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Section 3 - Protactive Gear 

The Town of Johnston hereby agrees to furnish to each member of the 
Johnston Polkl8 Department the protective gear outlined as follows: 

Protective Gear 

(1) One duty weapon 
(1) One set of handcuffs with key, Smith & Wesson 
(1) One OC spray with holder 
(1) One rechargeable flashlight 
(1) One bulletproof body annor. 

The Town needs only to replace body armor once every five (5) years, unless the 
body armor is destroyed or damaged In the line of duty. Any officer who accepts 
body armor subjects hirnlhefself to the ""8al' and use of body armor, provided, 
however, that officers will not be forced to wear body armor while working a detail 
or Inside the police station. The Chief of Police will conduct a survey and with 
agreement from union officials will designate those members of the department 
to receive the newly purchased body armor. The Town agrees to install shotgun 
racks ln all police patrol vehicles. 

Section 4 - Change of Unlfonn 

(A). The Town agrees that, if at any time during the terms of this 
Agreement, a change of uniform or appofnCments thereof is made, and if said 
change is mandated by the Town, the Town will pay to each member of the 
Police Department, for both winter and summer uniforms, aN monies necessary 
to effectuate said change. It is also agreed that the members of the Police 
Department shan have the right to provide suggestions concerning change on 
unifonns or appointments. Any uniform changes mutually agreed to by the 
department and the union and not mandated by the Town will not be subject to 
reimbursement to the ollicers for expenses, incurred. 

(8). Any member of the Johnston Police Department shall not be 
compelled to wear hats inside police cars. The hat must be put on inmediately 
after eXiting from the vehicle. 

Sectfon 5 - Probationary Member9 

Any probationary personnel shall be reimbursed for clothing which he/she 
purchases for the performance of his/her duties as a Johnston Police Officer, and 
the Town of Johnston hereby covenants and agrees to pay such probationary 
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member not to exceed two thousand five hundred dollars (S2,500.00) Inclusive of 
said officer's clothing and maintenance allowance. 

Section 6 - Gun Qualification Allowance 

Ally member of the Johnston Potice Department qualifying 1 July 2005 to 
30 June 2006 with their department Issued weapon, with a score of ninety (90) or 
better, will be compensated by the Town in the sum of five hundred doUars and 
no cents ($500.00) during the first pay period in July 2006, and every year 
thereafter, as long as they achieve a score of ninety (90) br better in each 
sub.sequent year after July 1, 2006. 

ARTICLE YIU 

Section 1 - Paid Holidays 

Holiday pay for all members of the Police Department shall be one-fifth 
(115) of the members weekly salary and sh.all be paid over and above the weekly 
salary whether or not he/she works the holiday. 

All members shall receive fifteen (15) paid holldays and payment shall be 
made in one lump sum on the first (1") day of December of each year. 
This payment will be Issued In a separate check. The following is a list of paid 
holidays: 

New Years Day 
Martin Luther Klng Jr. Day 
Presidents Day 
Good Friday 
Easter 
RI Independence Day 
Police Memorial Day (May 151") 
Memorial Day 
Independence Day 
V-J Day 
Labor Day 
Columbus Day 
Veterans Day 
Thanksgiving Day 
Christmas Day 

Section 2 - Time Off For Union Duties 

(A). All members covered by this Agreement who are officers or 
delegates of Local 307, lntematlonal Brothemood of Police Officers, shall be 
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allowed time off for official union business with the Town of Johnston with pay 
and without requirement to make up said time. 

(B). It is agreed that Local 307 shall be allowed four (4) delegates to 
attend the National Convention of the l.B.P.O. without being charged with time off 
or required to make up said time. 

Time anowed shall not exceed five (5) days for each delegate. It Is agreed 
that the Presldent of Local 307, or his designee, will be allowed time off to attend 
regional meetings of the National l.B.P.O. without being required to make up said 
time, not to exceed ten (10) days per year. 

(C). Sub-Sections (A) and (B) of this Section shall prevail provided there 
is sufficient manpower available to cover said members, determined by the Chief 
of Police. 

Section 3 - Personal Day. Off 

The Town agree1J to provide four (4) perso.'lal days off to any member of 
the Johnston Police Department These days can be used at any time. Each 
member shall receive their allotted four (4) personal. days on January 111 of each 
calendar year, and must use all personal days prior to the end of the year. Any 
member not using these four (4) days shall not have them credHed to him.lher 
during the next calendar year. 

Requested Personal Days may be denied in the Patrol Division In those 
instances when the five (5) Patrol beat staffing level contained in Article 10, 
Section 1 C has been reached, and two (2) of the patrol officers so assigned have 
already been allowed scheduled leave as provided for in that Section. 

Section 4 - Birthday Off 

All permanent members of the Johnston Police Department shall be given 
their birthday off. In the event the birthday falls on his/her day off, he/she shall 
be given the next working day off. Members wlff notify their superiors in writing 
within seven (7) days preceding their birthday. 

Section 1 - Sick l.Atave 

(A). Sick leave shall be granted at the rate of twenty (20) days per year 
on 1 July each year, cumulative to a maximum of one hundred twenty (120) 
days. 
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(8). My member with more than ten (10) years of service shall be 
granted additional cumulatlve sick leave at the rate of twenty (20) days per year, 
to a maximum of one hundred twenty (120) days. Any unused cumulative sick 
leave contained in thl!I section shall be used solely for early retirement as per 
Section 3 of Article IX. 

(C). My member who has been an officer for three (3) years or more ls 
entitled to additional sick leave up to one hundred ten (1 10) days, after he/she 
has exhausled au their accumulated sick time upon hospitalization or disabling 
illness or injury, upon the Mayor's discretion. 

(0). The Department will post all officer's accumulated sick leave, used 
and unused, effective 1 Juty of the calendar year, to be posted by 30 July of the 
same calendar year. If the employee has more than 240 unused sick days, that 
number shall be reflected on the list postelll. 

(E). All polloe officers will be allowed to accumulate unlimited sick leave 
for use due to an Hlness and approval of such sick leave will follow the tenns of 
the Famlly Medical Leave Act ("FMlAj but all police officers will only be able to 
apply a maximum of up to one hundred twenty (120) days under (A) and up to an 
additional one hundred twenty (120) days maximum under (B) toward retirement 
as clescnl>ed in the Article IX,. Section 3 - Use of Sick Leave on Retirement. 

(F). Once a police offlcer has exhausted all three of his/her family 
sickness days, the officer can use a personal sick day for a family sick day. 
Absence due to caring for a sick famlly member may be determined to be leave 
time under 1he FMLA and the terms and conditions of FMLA must be followed. 

Section 2 - Reasons for Deductible Slcl Leave 

The following events shall constitute deductible sick leave time: 

(A). Personal illness or incapacity to such an extent as to be rendered 
unable thereby to perform the duties of his./her present position; provided, 
however, ttlat said member Is found Incapable of performing his/her duties by a 
qualified Town physician. Such leave takem may be determined to be leave time 
under the FMLA and the terms and conditions of FMLA must be followed. 

(8). Attendance upon members of the immediate family of the member, 
whose Hlness requires the care of such member, twenty-four (24) hour maximum, 
additional time at the discretion of the Chief of Police. Such leave taken may be 
determined to be leave time under the FMLA and the terms and conditions of 
FMLA must be followed. 

(C.) Immediate family shall be defined as the same under the 
bereavement clause, Article XI, Section 1, Paragraph (A). 
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Section 3 - Use of Sick L.eav• Upon Retirem•nt 

(A). Upon retirement in good standing from the Town's employment, 
after a minimum of ten (10) years employment, the employee· shall be paid In 
cash for any unused cumulative sick leave· eamed under Section 1(A) of this 
Article x. 

(B). If an employee Intends to retire after 18 - 20 years of employment 
for the Town of Johnston, said employee, ttpon retirement in good standing. may 
retire ear1ier than his/her anniversary date by utillzlng the maximum cumulative 
sick leave days as earned in Section 1 (A) and (B). for early retirement purposes 
only, of said Article IX If said employee does not elect cash payment thereunder. 

(C). In the event that employee retires after any year of service for the 
Town, said employee shall not be compensated for any pay or any other fringe 
benefits, Including sick leave pay, but strictly shaR be limited to the appficable 
provisions of Article X and any other retirement benefits covered under this 
Agreement. 

Section 4 - Leave NotM>eductlble 

Leave of absence caused by quarantine wf'len same Is established by the 
State Board of health or a qualified physician shan not be deductible from the 
member's sick leave time. 

Section 5 - Injury or tnneaa In the Une of Duty 

All members of the Police Depar1ment who are· injured or contract Illness 
In the line of duty shal receive benefits in conformity with the General Laws of 
the State of Rhode Island (45-19-1) as amended. Any permanent officer out on 
Injured on Duty (1.0 .D.) status shall not lose any rights, privileges or benefits 
afforded under the Local 307 contract (i.e. lbirttidaya, vacations, personal days, 
etc..). 

Section 6 - Abuse of Sick Leave 

(A). Any permanent member of the Johnston Police Department after 
being brought up on charges of abused sic:k leave and found guilty, shall be 
subject to disciplinary action by the Chief of Police. 

(B). The above charge, as In au charges, must be in confomlity with the 
Policemen's Bill of Rights. 
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Section 7 - Paternity/Maternity Leave 

Any member covered by this Agreement will receive a five (5) day paid 
paternity/maternity leave at the time of the birth or legal adoption of a child under 
the tenns and conditions of FMLA This leave will start on the day of the birth or 
legal adoption. However, if birth or adoption occurs on his/her day off, this leave 
will begin on the first scheduled day he/she is to report back for duty. This leave 
will be granted regardless of any type of birth. Female officers shall reoeive 
maternity leave consistent with the Rhode Island Parental leave Ad. and the 
FMLA. Request for an approval of such tirme must follow the terms of FMLA and 
if approved, such time will run concurrently with an approved FMLA leave. FMLA 
leave is unpaid. However, members are to use all other designated leave time 
Including sick days, maternity, or any other accrued leave including vacation 
while out on FMLA. 

Section 8 - Military leave 

(A). Members are covered by USERRA. the Uniformed Services 
~ployment and Reemployment Rights Act of 1994 (USERRA, 38 U.S.C. 
§ 4301 - 4335). The Town agrees to provide fUll pay to any bargaining unit 
member in the Military or Reserves/National Guard for mHitary training if 
scheduled on a regular workday. However, said full pay to members of the 
bargaining unit is both restricted and Umited to thirty-eight (38) mandatory military 
training days per year. 

(B). The Town agrees to provide full pay to any bargaining unit member 
in the Military or Reserves/National Guard that is activated and/or deployed for a 
period of thirty-eight (38) days commencing the first day of active duty. 
Thereafter, the Town shall pay the officer the difference between his/her military 
pay and hls/her regular salary. Being activated and/or deployed shall include 
active duty, combat duty, a peacekeeping mission, humanitarian relief, homeland 
security or any other M.O.S. as determined by the Chief of Police. In the event a 
member of the bargaining unit volunteers fOr military duty not referenced above, 
the Town is not obligated to provide said officer with his or her pay. 

(C). While on military leave pursuant to paragraphs (A) and (B) above, 
all benefits pursuant to the terms of this ag1reement shall continue. 

ARTICLE X 

Section 1 - Hou re of Worit Week 
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(A). The regular work week for membera of the Johnston Police 
Department shaH be based upon a rotating schedule whereby each member, 
except Patrol Commander, detective Commander, Traffic Commander, Records 
Commander, BCI Commander, Prosecution Officer(s), Detectives, Juvenile 
Officer, School Liaison and DARE Officers (during school year), and ell 
Administrative Staff Officers, shall work four (4) consecutive days then shall be 
entitled to two (2) consecutive days off. The aforementioned positions 
(Detectives Included) shall wor1< five (5) consecutive days (Monday - Friday) and 
shall be off two (2) consecutive days (Saturday and Sunday). The work schedule 
for regular Detectives shall be outlined in subsection (B). Regular Detective shall 
mean all othei officers who receive the pay grade higher than their normal rank. 

(B). Detectives assigned to the second watch (8:00 a.m. - 4:00 p.m.) 
shall work a schedule of five (5) days on and two (2) days off. 

(C). Each shift shall a include two (2) supervisor minimum (Patrol) on all 
shifts. A supeivisor is not considered the Patrol Commander and/or Assistant Patrol 
Commander's position. There shall be two (2) det.ectives assigned to the (4 to 12 
shift), not including supervisors and BCI. Any detective division Cl'Jertime shall be 
at the discretion of the Chief. There shall be a five (5) patrol beats staffed with 
patrol officers ·for each patrol shift, provided no more than two (2) officers so 
assigned are allowed on scheduled leave per shift, excluding "block vacations", 
an officers blrttiday, and o1'fioers assigned to di&patch. 

S.ection 2 - Overtime Rate 

Any houra worked In excess of eight (8) hours on any shift shall be 
compensated at the rate of time and one-half. For the purpose of computing the 
overtime rate to be paid, the following schedule shall apply: 

(A). Working more than fifteen (15) minutes but less than thirty (30) 
minutes, the officer shall be paid one-half (112) hour overtime. 

(B). Working more than thirty (30) minutes but less than sixty (60) 
minutes, the officer shall be paid one (1) hour overtime. 

(C). Any officer who works a double shift- sixteen (16) hours straight 
or sixteen (16) hours in a seventeen (17) hour period -win be paid time and one
half for the second eight (8) hours (hours 9-17). If an officer works four (4) hours 
or less, he/she will be paid time. and one-half; after the first four (4) hours, they 
will be paid time and one-half. 

(1) Overtime will be paid on the payday following the week in which the 
overtime was worked. 

25 



Section 3 - Call Back Pay Policy 

Any member not on duty who shaU bf(! called back to duty shall be paid a 
minimum of four (4) hours pay at the overtime rate dpay. 

Overtrne within each division may open to members outside of their 
division, onoe all overtime lists within that division have been exhausted. 

Call back for overtime shall be by a rotamg seniority list within each 
dMslonJbureau and rank. Example: if a patrolman is needed for call back in the 
patrol dMsiorvbureau, at the commencement of this contrad, the most senior 
patrol officer in patrol shall be called first, and then the next one in seniority and 
so on. However, once a senior patrol officer in patrol accepts the overtime call 
back, then that officer is excluded from further overtime call back until the rotamg 
list is exhausted. Example: if there are ten (10) patrol officers on the seniority 
list, and the three (3) most senior offioeni decline offered overtime, and the fourth 
(4111) most senior accepts the call back overtime, then the officer is excluded from 
future overtime until the rotating overtime list Is exhausted. CaU back will resume 
with the most senior oflicer(s} who has not worked cvertlme, regardless if the 
otfteer(s) declined or were unavailable in previous call back procedures. The 
only exception that would allow an officer, who has already worked an overtime, 
to wont a second overtime prior to the list being exhausted, is in the event that no 
other dficer accepts the overtime needed. If an officer worts more than one 
overtime, as a result of no other officer accepting overtime call back, that olfleer 
shall be considered to have worked only one overtime, and shall not be by
passed for more than one overtime worked. The aforementioned shall apply to 
all ranks and divisions. 

Whenever call back of a supervisor occurs, assignment shaD be made 
from a supervisor's call back fist established according to seniority. In order to 
equalize the distribution of overtime, call back from the list shall be made on a 
•rotating basis• based upon the number of call back assignments worked until 
the list is exhausted. In the event no supervisor accepts the call back, the least 
senior supervisor shall be ordered to work the call back. 

Call back for patrol ot'licer overtime shall be from a rotating seniority list 
consisting of all bargaining unit members who are not supervisors. Call back 
for supervisor overtime shall be from a separate rotating seniority list consisting 
of all bargaining unit members who hold the rank of Sefgeant, Lieutenant, 
Captain, and Major. 

Any member of the bargaining unit on an authorized leave dey shall 
not be subject to the order back provisions of this section. For the purposes of 
this section a leave day shall be defined as the twenty-four (24) hour period 
commencing eight (8) hours prior to and ending eight (8) hours after the 
officer's regularly scheduled shift. 
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Section 4- Substitution 

The right to substitute at any time shall be pemiitted; provided, however, 
that pennlssion shall have been obtained from the Superior Officer in charge of 
the shift sixteen (16) hours prior to the substitution or unless an emergency 
situation exists. 

Air/ ranking officer may substitute for any other ranking officer. 

It shall be Iha discretion of an officer to wolk a double ~hilt for sixteen (16) 
straight hours, subject, however to the Chief of Police, or his deslgnee, approving 
said substitution, and subject to the Chiefs, or his designee's, discretion for an 
officer to wort< a double shill Substitutions shaft be paid at the straight -time rate 
of the officer for whom substitution Is made. There shall be allowed a maximum 
of two (2) double shift substitutions per calendar month for each officer. 

These substitutions are to be allowed with no restrictions except as stated 
herein. 

Section 5-Court nme 

Any member of the Johnstoo Police Department who is required, during 
his/her off duty hours, to att.end any court for the purpose of testifying shall be 
compensated at the overtime rate of pay, 8lnd shall be entitled to a minimum of 
four (4) hours pay. Any and all expenses incuned by such police officer, 
Including but not limited to travel expenses, etc., shall be paid for by the Police 
Department of the Town of Johnston. 

Any off duty officer placed on stand~y status relative to a court 
proceeding shall riiport to the Police Station. However, whenever possible, 
he/she shall be property notified at least twenty-four (24) houni prior to such 
stand-by. Ally officer so reporting shall be [paid at the overtime rate of pay and 
shall be entitled to a minimum of four (4) hours pay. 

Any such police oflicer who is on stand-by at the Police Station awaiting a 
court appearance shall be obligated to perfonn normal police functions, if asked. 

Section 6 - Compensatory Time 

Any and all overtime situations shall be, at the discretion of the officer, 
paid either monetarily, or be received as compensatory time. There will be no 
restrictions on receiving oornpensatory time except as stated herein within this 
section. Compensatory time can be taken :at four (4) hour intervals, as long as it 
is the ftrSt or last four (4) hours of duty. When taking a shift off with compensatory 
time, an offloer will use 7 .5 hours of time. 
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At minimum staffing levels, only two officers will be called back for 
overtime to accommodate two officers utilizing compensatory time on any given 
shift within their bureau. For example, if the minimum staffing level in the 
Uniform Patrol Division/Bureau is established at four (4) officers for the road and 
four (4) officers are scheduled for the road , then only two (2) officers will be 
allowed to utilize compensatory time. Another exa1T1ple offered, is if six (6) 
officers are scheduled for the road in patrol, only four (4) officers will be allowed 
to utilize compensatory time off. Call back will be for two (2) officers utilizing 
compensatory time. At no time shall a whole shift be allowed to take 
compensatory time off. 

The maximum amount of compensatory time an officer can accumulate is 
four-hundred eighty (480) hours. Offioers cannot create their own overtime by 
utfflzlng their compensatory time. No officer in any Division/Bureau will be 
ordered back to fill any vacancy caused by compensatory time. 

Effective at the execution of this Agreement. all new hires shall be 
limited to a total accumulation of one hundred twenty (120) 
compensatory time hours. Current members who havtl accumulated 
more than two hundred forty (240) compensatory time hours may 
accumulate a maximum of four hundred eighty (480) compensatory time 
hours. Current members who have aocumulated less than two hundred 
forty (240) compensatory time hours may aCCt1mulate a maximum of two 
hundred forty (240) compensatory time hours. 

Any utilization or reduction of compensatory hours shall not prohibit 
the re-accumulation of the compensatory hours provided for in this 
section. 

ARTICLEXJ 

Section 1 - Bentavament Pay 

The Town of Johnston hereby agrees that bereavement pay shaU be paid 
as follows with the approval of the Chief of Police: 

In the event of the death of a member's mother, father, sister, brother, 
wife, husband, child, stepchild, stepmother, stepfather, mother-In-law, father-In
law, grandmother, grandfather, aunts, unctes, and nlecea and nephews related by 
blood to the officer, said member shall be entitled to a leave of absence with full 
pay from the time of notification of the dealh through and including the day after 
the funeral. Any other family member not mentioned, officers shall be entitled to 
the day of the funeral off with pay. Any extension of bereavement days requires 
approval of the Chief of Polloe. Any other !bereavement days will be solely at the 
disaetlon of the Chief. 
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ARTICLE XII 

Section 1 - Grievances 

For the purpose of resoMng alleged grievances of members of the 
Johnston Police Depar1ment ar1slng out of the interpretation of this contract, the 
following gr1evence procedure is accepted by the Town: 

(A) When a member feels he/she has a grievance, he/she shall, in 
writing, within seventy-two (72) hours, bring it to the attention of the Executive 
Board of the union to determine the justif1CStlon of the complaint. 

(B) If the Executive Board feels there is jusOOcatlon in !tie complaint. it 
shall appoint a representative to arrange a meeting, within five (5) days thereof 
with the Chief of Police, who shall advise the Mayer of the alleged grievance: 

In the event the grievance cannot be satisfactor11y settled between the 
representativee of the Union and the Town as aforesaid within five (5) days, the 
matter shall be submitted to arbitration as set forth hereinafter. 

(C) It ls expressly understood by the parties hereto that the members of 
the Johnston Police Department shaU have no right to engage In any woric 
stoppage, slowdown, or strike. Any end all issues and grievance and arbitration 
procedures are set forth herein. 

(0) No member of the bargaining unit shaU be disciplined without just 
cause. In accordance with Rhode Island General Law 42-28.6-13, any · 
disciplinary actioo up to and Including a two (2) day suspension may be appealed 
through the grievance procedure, if the aggrieved officer chooses to appeal. 

Section 2 - Arbitration 

(A) Within five (5) days from the expiration of the period set forth In 
Section 1, the Town and the Union shaU each appoint an arbitrator to represent 
them, and each shaU notify the other of the name of the person so designated by 
it as its representative, who shall request the assignment of a single arbitrator by 
the American Arbitration Association (AAA). 

(8) In all cases involving a grievan.ce which is submitted to the 
Arbitration Board, the lndividuel(s) shall further be entitled to be represented by 
legal counsel of his/her choosing. 

(C) Any decision handed down by the major1ty of the arbitration board 
shall be final and binding upon the parties. 
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(D) All costs and expenses of the impartial arbitrator shall be shared 
equaHy by the parties hereto. 

ARTICLE XIII 

Section 1 - Annual Salaries 

Convnencing 1 July 2017, the annual salaries for the members of the police 
Department shall be as follows: (3.00% salary increase) 

Rank Annual Sa!arv 

Major $75,165.36 

Captaln(s) $69,402.64 

Lleutenant(s) $65,109.51 

Sergeant(s) I Detective(s) $60,816.39 

Patrol Person 111 Class $56,524.26 

Paw! Pe~on 21111 C!a!i!l $53,609.52 

Patrol Person 3ni Class $45,723.10 

Commencing 1 July 2018, the annual salaries for the members of the police 
Department shall be as follows: (3.00% salary increase) 

Rank Ann!lfll Salary 

Maj()( sn,420.32 

Captain(s) $71,484.72 

Lieutenant(s) $67,062.80 

Sergeant(s) I Detectlve(s) $82,640.88 

Patrol Person 111 Class $58,219.99 

Patrol Person 2nc1·c1ass $55,217.81 

Patrol Person 3rc1 Class $47,094.79 

Commencing 1 July 2019, the annual salaries for the members of the police 
Department shall be as follows: (3.00% salary increase) 
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Rank Annu1! Sa!arv 

Major $79,742.93 

Captaln(s) $73,629.26 

Lieutenant(s) 569,074.66 

Sergeant(s) I Detectiv8(s) $64,520.11 

Patrol Person 111 Class $59,966.59 

Patrol Person 2'111 Class $56,874.34 

Patrol Person 3"' Class $48,507.63 

Commencing 1 July 2020, the annual salaries for the members of the poUce 
Department shaU be as follows: (1.75% salary increase) 

Raals Annu1I Sal1D! 

Major $81,138.43 

Captain(s) $74,917.77 

Lieutenant(s) $70,283.49 

Sergeant(s) I De1ective(s) $65,649.21 

Patrol Person 111 Class $61,016.01 

Patrol Penion 2nc1 Class $57,869.64 

Patrol Person 3"' Class $49,356.51 

commencing 1 July 2021 , the annual salaries for the members of the pollce 
Department shall be as follows: (1.75% salary inCf98se) 

Rank Annual Salarv 

Major $82,558.35 

Capt.ain(s) $76,228.83 

Ueutenant(s) $71,513.45 

Sergeant(s) I Detectlve(s) $66,798.07 

Patrol Person 191 Class $62,083.79 
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Patrol Person 2nc1 Class 

Patrol Person 3n1 Class 

$58,882.36 

$50,220.25 

(A) Pay day tor members of the Police Department shall be on Thursday 
based upon a bi-weekly pay schedule. 

Section 2 - Detective and B.C.I. Personnel 

Detective and B.C.I. personnel excluding the rank of Major shall receive 
one (1) pay grade higher than their normal rank .. 

Section 3 - Shift Differential 

(A) All members of the Police Department who are assigned to work 
the 4:00 p.m. to 12;00 midnight shift shall receive a shift differential of one (1) 
percent 

(B) All members of the Police Department who llAI assigned to work the 
12:00 midnight to 8:00 a.m. shift shall receive a differential of on&-half (112) 
percent 

Section 4 - Longevity 

Effective July 1, 201 o every member of the Police Department shall 
receive an Increase in longevity of % %. 

In addition to basic salary, the following longevity schedule shall be in 
effect and payable on the anniversary dale of every member of the Police 
Department who has been employed for five (5) years or more: 

{A) Every member of the Police Department who has been so 
employed for five (5) years shall receive an additional four (4) percent per week 
of his/her basic salary. 

(B) Every member of the PoUce Department who has been so 
employed for ten (1 O) years shall receive an additional eight and one.half (8 1 f2) 
percent per week of his/her basic salary. 

(C) Every member of the Police Department who has been so 
employed for fifteen (15) years shall receive an additional eleven (11) percent per 
week of his/her basic salary. 
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(0) Every member of the Police Department who has been so 
employed for twenty (20) years shall receive an additional thirteen and one-half 
(13 1 n.) percent per week of his/her basic salary. 

(E) Commencing 1 July 2010, every member of the Johnston Police 
Depar1ment eligible to receive longevity be netits shall be paid according to the 
longevity schedule agreed upon as follows: 

YEARS OF SERVICE PERCENT PER WEEK 

5 4 

6 4112 

7 5 

8 5~ 

9 6 

10 8~ 

11 9 

12 9Y.. 

13 10 

14 10Y.. 

15 11 

16 11 Y.. 

17 12 

18 12 Y.. 

19 13 

20 13 Y.. 
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Section 5 - Accreditation Stipend 

Commencing July 1, 2017, each member shall receive a yearly 
stipend of$1,000.00 contingent upon Johnston Police Department 
maintaining Its Stat8 and national accreditation for the entire contract year. 

Artk:le,XIV 

Section 1 - Municipal Pension Trust 
. 

There shall be established a Municipal Pension Trusl The Agreement 
establishing the Municipal Pension Trust shall be executed and provided to Local 
307. 

Effective July 1, 2010, new hires are to become part of the Municipal 
Employees Retirement System. 

Section 2 - Pension Escalation 

{A) All officers, who retire from the Johnston Police Department as 
referenced herein after July 1, 2017, shall receive, effective June 30, 2022, a 
one and one-quarter percent (1.25%) compounded COLA on an annual pension 
amounts received. 

(8) Any offloer who retim from the Johnston Pollce Department after 1 
July 2017 shall be entitled to receive annually, in equal monthly instanments, a 
sum equal to the applicable interest of the average of the officer's three highest 
years of gross pay, as documented on the govemmenrs W2 tax form issued to 
the officer, excepting monies paid to the Town of Johnston, which were funded 
by private companies to hire officers for non-municipal detall assignments, the 
officer's gun I qualification anowance, all overtime pay in excess of thirty-five 
thousand doOars ($35,000.00), and all severance pay, which will be excluded 
from the above-gross pay amount Any officer who retires from the Johnston 
Police Department after 1 July 1979 but prior to 1 July 2005 shaH be entitled to 
receive annually, in equal monthly installmoots, a sum equal to one-half {1'2) of 
his/her annual salary for the remainder of 11118/her life. 

{ 1) Any officer who has retired from the Johnston Police Department 
prior to 1 July 1979, and retired at a fixed annual pension, shall be entitled to 
receive annually, in equal monthly Installments, a st.m equal to fifty (50) percent 
of his/her retirement rate of pay. Example: If a retiree who retired prior to 1 July 
1979 receives a fixed annual pension salary of ten-thousand dollars ($10,000.00) 
and, in the event the active members receive a six (6) percent salary increase 
through negotiations, the retirees shall receive fifty (50) percent of the six (6) 
percent salary increase or three (3) percent of his/her f1Xed annual pension of 
ten-thousand dollars {$10,000.00), giving him/her a fixed annual pension d ten-
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thousand three-hundred dollars ($10,300.00) for the ensuing fiscal year. For 
clarification of this section, the retiree who retired prior to 1 July 1979, shaft not 
be included In subsection (C) hereafter fur the purpose of "aMual $alary" 
definition. 

(C) To clarify and simplify subsection (A), and (B) of Section 2 above, 
the following examples are offered: 

(1) An officer retires from the department after 1 July 2005 and after 
serving twenty (20) years, and the officer's three (3) highest years of gross pay 
as specified In Section 2(8) of thls Section above are $70,000, $70,000 and 
$100,000. The retirement pension fur the officer would be fifty (50) percent of lhe 
average of the office(s three (3) highest gross year earnings (i.e. $80,000) which 
would result in a $40,000 retirement pension plus a three (3) percent 
'compounded COLA beginning in the 25'1' month following the dete of the officer's 
retirement as specified In Section 2(A) of this Section above. An officer retires 
from the Department after 1 July 1979 but prior to 1 July 2005, after serving 
twenty (20) years, and at the time of hislher retirement, he/she was receiving a 
salary of $10,000 annually for the rank he/she held. Upon retiring, he/she will be 
eligible to receive fifty (50) percent or one-half (1f.2) of his/her $10,000 annual 
salary, making his/her retirement payment five thousand dollars ($5,000) 
annuaRy and in addition, they wift atso receive fifty (50) percent or one-half (112) 
of their longevity and holiday which will be added into theif retirement paymeril 

(1A) AU officers with twenty (20) years of service or more on the 
Johnston Police Department, upon retiring, wift continue to receive family 
prescription plan. 

(2) An officer retires from the department after 1 July 2017 and after 
serving twenty-five (25) years, and the officer's three (3) highest years of gross 
pay as specified in Section 2(0) of this Section above are $70,000, $70,000 and 
$100,000. The retirement pension fur the officer would be 65% ofthe average of 
the officer's three highest gross year·eamings (i.e. $80,000) which would result In 
a $52,000 retirement pension plus a ooe and one-quarter percent (1.25%) COLA 
effective June 30, 2022 as specified In Section 2(A) of this Section above. An 
officer retires from the department after 1 July 1979 but prior to 1 July 2005, aft&{ 
serving twenty-five (25) years, CJOd at the tine of his/her retirement, he/she was 
receiving a salary of $10,000.00 annually for the rank he/she held. Upon retiring, 
he/shewiH be eligible to receive sixty-five (65) percent of his/her $10,000.00 
aMual salary, making his/her retirement payment six thousand five hundred 
dollars ($6,500.00) annually. 

(3) An officer retires from the department after 1 July 2017 and after 
serving thirty (30) years, and the officer's three highest years of gross pay as 
specified in Section 2(8) of this Section are $70,000, $70,000 and $100,000. 
The retirement pension for the officer would be seventy percent (70%) of the 
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average of the officer's three highest gross year earnings (i.e. $80,000) which 
would result In a $56,000 retirement pension plus a one and on~uarter percent 
(1.25%) COLA effective June 30, 2022 as specified in Section 2(A) of this 
Section above. An officer retires from the department after 1 July 1979 but prior 
to 1 July 2005, after serving thirty (30) years and at the time of his/her retirement 
he/she was receiving a salary of $10,000.00 annuaUy for the rank he/she held. 
Upon retirement he/she will be eligible to receive seventy (70) percent of his/her 
$10,000.00 aMuai salary, making his/her retirement payment seven tllousand 
dollars ($7,000.00) annually. 

(4) There shill! be a mandatoty thirty (30} year retirement for all 
members of the Johnston Police Department. This retirement shall be 
implemented as follows: All officers who shaD have at least thirty (30} years of 
completed service on the Johnston Police Department and who shall have 
attained the age of sixty (60} shall retire from service. No one shall be compelled 
to retire until he or she has satisfied both elements of this clause (30 years of 
service and age 60). Any military service tlme purchased by an officer shall not 
be used in the computation of the term •completed service" unless the individual 
officer chooses to use il 

Retirement Schedule 

10 years to 17 yeam 

18 years 

19 years 

20 years 

21 years 

22 years 

23 years 

24years 

25 years 

28 years 
27 years 

28 years 

29 years 

25% plus no benefits: pay starts on 21• anniversary 

45%, full benefits 

47 %%, full benefits 

50%, full benefits 

52 %%, full benefits 

55%, full benefits 

57 ~%. full benefits 

60%, fuD benefits 

85%, ful benefits 

66%, fuA benefits 
67%, full benefits 

68%, full benefits 

69%, full benefits 
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30 years 70%, max regardless of years after 30 years, fun benefits 

(5) While on retirement and receiving frfty (50) percent, the active 
members of the Police Department receive an additional ten (10) percent annual 
salary increase, making an officer who retired after 1 July 1979 but prior to 1 July 
2005, annual pe116i9fl payments computed by multiplying the prevailing annua.l 
salary of the active members for his/her rank, by whatever percentage figure 
he/she Is entitled to by virtue of.the llU'Tlber of years served prior to his/her 
retirement. An officer .retiring at frfty (50) percent wiU then receive fl\/6 thousjind 
five hundred dollars ($5,500.00) annually, and the officer retiring at sixty-five (65) 
percent wiff then receive seven thousand one hundred frfty dollars ($7, 150.00) 
annually. 

(E) Pension Credit for MJRtary Service: 

(1) As of 1July1985, any permanent member of the Police 
Department who has served on active duty in the armed forces of the United 
States shaU be allowed to buy back time spent in the active service up to a 
maximum of two (2) years. 

(2) The crediting of such active duty time purchased shall be for 
pension purchases only, and shen not affect a member's ssnlority In any way. 

(3) When submitting a request to purchase sakl active duty mi~tary 
time, proof of said time shall also be submitted, i.e., a 00-214. 

(~) . All.current members of. the bargaining unit with military service 
ellgible for purchase pursuant to this subsection and who participate in the Town 
of Johnston Police and Fire retirement system shall elect not later than June 30, 
2017 to purchase said service. Said year(s) of seivice or portion thereof shall be 
purchased utilizing the member's first year's salary and the rate of contribution of 
existence on the date of hire. Members shall have the option of paying in a 
single lump sum, or may elect to pay in equal instaRments not to exceed eighteen 
(18) months. 

Members who do not purchase mllitary service within the period stated 
above shall be required to pay interest in addition to said oost of purchase, using 
the same formula as used by the Rhode Island state Retirement Board for 
municipal police officers who purchase military service after the five (5) year 
period. 

Section 3 - Early Retirement Provilllons 

Members of the Johnston Pollce may retire in accordance with the 
following provisions: 
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(A) 1-10 years 

If an officer resigns between one (1) and ten (10) years of service on the 
Johnston Police Department, said office!" is not vested In the pension plan and 
may not participate, but is entitled to a lump sum return of hisnler contributions, 
plus interest equal to the Interest rats used by the state of Rhode Island 
Municipal Employees Retirement System. He/she win receive no benefils. 
He/she will not be considered to have retired. 

(B) 10-18~111 

If an oflicer chooses to leave during this period, then he/she will receive In 
a lump sum both the eight (8) percent he/she contributed to the retirement fund 
and the twelve (12) percent contributed by the Town as a lump sum payment at 
the lime he/she leaves the employment of the Town. He/she will receive no 
benefits. He/she wiU not be consldered to have reti'ed. The giving back of 
retirement funds dates back only to the time the pension plan became effective; 
which was approximately 19n or thereabouts. 

(C) There is available an option if this employee should wish to leave 
hisJher retirement fund intact, not withdrawing any amount unbl that amount has 
been In for a period of twenty (20) Years. then that employee will receive a 
pension beginning the 21 11 year, at the rate of twenty-five (25) percent of a sum 
equal to the average of the officers three highes_t gross year earnings as 
detennined in Section 2(8) above, at the time he/she left the police department 
with no further benefits assuming the officer has served ten (10) yeat8 or more. 
The officer will receive one .a!'d 9.~uarter percent (1.25%) compounded COLA 
on the annual iiens'lon amounts received, beginning June 30, 2022. 

(0) Earty Retirement 

(1) After eighteen (18) years of service, a police officer may take an 
earty retirement if he/she chooses to do so. His/her retirement pay will be forty
five (45) percent of a sum equal to the average of the officer's three highest 
gross year earnings as determined in Section 2(8) above, at the time of his/her 
retirement. He/she will also be able to buy back mUi1ary time up to a maximum or 
two (2) years and sick days may be accumulated toward retirement up to a 
maximum of 240 days. If said sick days are used to attain the years required for 
earty retirement, the employee is not entitled to cash reimbursement for said 
days. 

(2) The earty retired officer will also receive the health coverage 
benefits that were In existence on July 1, 201 O. The officer will receive a 3% 
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compounded COLA beginning in the 251" month following the date of the officer's 
retirement 

(3) If he/she retires after nineteen (19) years of service, he/she will 
receive forty-seven and one-half (47 %) percent of a sum equal to the average of 
the officer's three highest gross year earnings as detennined in Section 2(A) 
above, at the time of retirement and receive credit for military time, sick leave 
acasmulaled. 

(E) Retirement aftllr 20 years 

If a member of the Police Department retires after twenty (20) years of 
service, then, he/she wtl l retire with the benefits of health and dental coverages 
and benefits In existence on July 1, 2010, and the abillly to purchase back 
mllitary time, sick leave, and 50% of a sum equal to the average of the officer's 
three highest gross year earnings as determined in Section 2 (B) above, at the 
time of his/her retirement. The officer will receive a one and one-quarter percent 
(1.25%) compounded COLA effective June 30, 2017. 

If a ponce officer retires with more than twenty (20) years of service, 
he/she will receive 2 %% more toward his/her retirement per year, to a maximum 
of sixty (60} percent. Mer twenty-five (25) years of SO!Vioe he/she will receive 
sixty-five (65) percent of a sum equal to the average of the officer's three highest 
gross year earnings as determined in Section 2 (8) above, and he/she will 
receive one (1) percent more toward his/her retirement per year to a maximum of 
seventy (70) percent After twenty-five (25) years of service, 118/she will receive 
. all ¢he,r benefits mentioned, including the military tlme and accumulated sick . . 
leave. He/she wm receive health and dental coverages and benefrts in existence 
on July 1, 2010, and a one and one-quarter percent (1.25%) compounded COLA 
effective June 30, 2017. 

But a pollce officer retiring with less than twenty-five (25} years of service 
will receive 2 %% more toward hlS/fler retirement per year to a maximum of sixty 
(60) percent 

Section 4 - Disability Pension 

All porice officers of the Johnston Police Department who are injured in the 
line of duty and qualify for a disability pension shaO receive from the Town the 
differenoe between what is his or her pension payments and sixty-six and two 
thirds (66 213) percent of what his or her base pay was at the time of the injury. 

Whenever an officer of the permanent police department shall become 
unfit to perform active duty by reason of job related physlcal infirmary or illness, 
such officer based on a medical decision of a board of three physicians shall be 
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retired from active service and placed on a disability pension. No officer of the 
permanent police department shall be granted a dlsablllty pension unless and 
until that officer has been examined by a board of three (3) physicians certified in 
or specializlng In the area of medicine that deals v.ittl the a"eged infinnary and 
after said physical examination the officer has attained ~ majority vote of the 
board of three (3) physicians that the physical infirmary or illness is job-related 
and further that the physical infirmary Of illness Incapacitates the officer from the 
perfom!ence of his/her duties as a pollce officer. The examining board of 
physicians shall consist of one (1) physician selected by the union, one (1) 
physk:ian selected by the Town and a third selected ~Y the above-mentioned 
physicians. 

Section 6 - Widow/Widower Penalon 

The widow/widower of an employee who dies In the line-of-duty from injury 
or Illness prior to his/her retirement shall receive fifty (50%) percent of the final 
average of the employee's three (3) highest consecu1ive years of compensation 
based on weekly salary, longevity pay, holiday pay, severance pay due to the 
deceased employee which shall consisted of unused vacation time, unused 
person days, pro-rated hofiday pay and unused sick leave as provided for in the 
collective ba19alning agreement, and seventy-five (75%} percent of the three (3) 
highest consecutive years of overtime pay. The pension benefit will remain in 
effect until the widow/widower remarries. For each child under eighteen (18} 
years of age, an additlonal ten (10%) pert:ent shall be added to the above
mentioned payment not to exceed sixty six and two.thirds (66 213%) percent for 
the famiy. If there Is no widow/widower, any child under eighteen (18) years of 
age shan receive fifteen (15%) percent of the above-mentioned payment not to 
exceed fifty (50%} percent fQr the e.liglbla childroo. Thi3 benefit~& not subject to 
an-employee's age or years of service requirement at the mie of death. 
Employees with less than three (3) years of service, their pension will be based 
on the above--mentioned Items, divided by three (3). 

The widow/widower of an employee who dies from causes outside of a 
line-Of..<luty Injury or iHness prior to his/her retirement shall receive a pension 
benefit of thirty (30%) percent of the final average of the employee's three (3) 
highest consecutive years of compensation based on his/her weekly salary, 
longevity pay, holiday pay, severanoe pay due to the deceased employee which 
shall consist of unused vacation time, unused personal days, pro-rated holiday 
pay and unused sick leave as provided for in the collectlve bargaining 
agreement, and seventy five (75%) percent of the three (3) highest consecutive 
years of overtime pay. For each child under eighteen (18) years of age, an . 
additional ten (10%} percent shall be added to the above-mentioned benefit not 
to exceed fifty (50%) percent for the family. If there is no widow/widower, any 
child under eighteen (18} years of age shall receive an additional fifteen (15%) 
percent to the eligible children. This benefit Is not subject to an employee's age 
or years of service requirement at the time of death. Employees with less then 
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three (3) years of servfue, their pension will be based on the abovEHnentioned 
items, divided by three (3). 

The widow/widower of an employee, who at the time of his/her death was 
retired or was eligible to retire, shall receive sixty seven and one-half (67 %%) 
percent of the retired employee's pension benefit or the eligible employee's 
pension benefit This benefit shall be paid untK the widow/widower remarries. If 
there Is no wi:!owlwidowef, the above-mentioned pension benefit shall be 
received by any child or chlldren under eighteen (18) years of age. 
Section 6 - Pension Contributions 

For years one (1) through thirty (30), officers shall contribute six percent 
(6%) of their gross pay; effective July 1, 2011, seven percent (7%) of their gross 
pay; and effective July 1, 2012, eight percent (8%) of their gross pay, es 
documented on the government's W2. tax form Issued to the officer, excepting 
monies paid to the Town which were funded by private companies to hire officers 
for non-municipal detail assigrvnents, the officer's gun I qualification allowance, 
all overtime pay in excess of thirty·five thousand dollars ($35,000.00), and all 
severance pay, which will be excluded from the gross pay amount in 
determination or pension contributions. 

ARTICLE XV 

Section 1 - Severablllty of Provisions 

If any provisions of this Agreement or application to any person or 
circumstances is held unoonstitutional or otherwise invalid, the ~~if!lng 
provisions of this Agreement and the application of such provisions to other 
persons or circumstances other than those to which is held invalid shall not be 
affected thereby. 

Section 2 - Paat Practice and Benefi18 

Any and all member benefits, practices and policies which shall exist but 
are not covered by the terms of this Agreement shan be afforded and 
administered by the Town of Johnston in a non-discriminatory manner. 

Section 3 - Duration of thla Agreement 

This Agreement shall be in full force and effective from 111 July, 2017 to 
3011> June, 2022. If either party wishes to amend this Agreement, a written notice 
must be given to the other party of Its intention to amend at least one hundred 
and twenty (120) days prior to the last day in which money can be appropriated 
by said Town. 
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(A) It is further a.greed that, In the event negotiations are underway at 
the time of 30 June, all provisions within this Agreement shall 
continue uninterrupted until a new Agreement between the Town of 
Johnston and 1.8.P.0., Local 307 ls consll'llmated. 

ARTICLE XVI 

Section 1 - Mlscollaneoua It.ma 

(A) The Convnunlcation Room In the Police Department win be 
manned by et least one (1) police officer plus either another permanent poUce 
officer, or civilian dispatcher. 

(B) In the event a police officer is promoted, any vacated position may 
be filled by another pollce officer of any rank, as detennlned by the Chief of 
Police. This is not meant to flll a vacated day patrolman position with a ranking 
officer. Any vacated position ttiat is filled shall be done on a seniority basis. 

(C) If any portce officer reports to work and works at least four (4) hours 
and goes home sick, he/she will not be charged with any sick leave for that day. 
If a police offJOer, after reporting to work, goes home sick before working four (4) 
hours, he/she will be charged one-half (112) day sick leave. 

(D) In the event it is necessary to lay off member(s) of the Police 
Department as presentty constituted, said member(s) shall be laid off according 
to seniority as a member of the Police Department of the Town of Johnston, and 
said member(s) so affected shall have priority according to the present seniority 
list over any new increase in Police Department personnel employed In the 
Mure. in conformity to Rhode Island Law, an Act Relating to Employment 
Security (ACT #nH5756). 

(E) Legal Assistance and Indemnification 

In the event any member covered by this Agreement Is sued in any 'civil 
proceeding as result of actions perfonning by said member in performance of 
his/her duties as a member of the Johnston PoUce Department the Town of 
Johnston agrees to provide such member with all necessary legal assistance and 
further agrees to pay any judgment rendered against such member in any 
proceeding; provided, however, that the Town shall have tile right to deny all or a 
portion of the benefits under this Section if It determines that the member acted 
outside the scope of his/her employment. 
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' 
(F) In the event that any employee organization within the Town of 

Johnston reoeives dental, then the members of Local 307, International 
Brotherhood of Police Officers, wl" also receive these benefits. 

(G) Alf police cruisers, presently in service and newly purchased 
cruisers will have overhead lights, sirens, and two-way radios Installed. 

(H) Any disciplinary action taken against an officer oovered by this 
Agreement will be removed from his/her personnel flies after three (3) years. 

The officer wrll receive a copy of any diScipflnary action and/or report 
taken against an officer before and after being exonerated or found guilty. 

(I) In the event a Johnston Police officer is killed In the line of duty, the 
Town is to establish a scholarship fund In the memory of the deceased officer. 
The criterion Is that the fund goes to the children of the deceased officer; and the 
children must enroll in an accredited college of the children's choice. The fund 
will be for the total of fifteen thousand ($15,000.00) dor.ars. 

(J) Any officer on a detall regardless if Town or private, he/she wiU be 
allowed to take a portable radio to said detaH if available. 

M 
Signed on this the .Zf day of ll'l/t'Gff • 2018. 

TOWN OF JOHNSTON INTERNATIONAL BROTHERHOOD OF 
POLICE OFFICERS, LOCAL 307 

... .:::> ~~ -~'!C?? /...---tit. G+;.._ ~.)_ c-::,... -
s.-<J~!..1ph~M""_ =P~o11sen"'=a=-,=M:.:...a:...:yo:....:r=-==-- Michael And~kient 

WITNESS: 
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1500/3000 Deductible Plan 

Understanding 
Your Benefits 
... 

~ -· 
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Primary Care Office Visits 
•Adult prlmaiy care 
• Adu!t gynecolo!iical exam 
• Pediatr1c primary care 

Specialist Office Visits 
• Specially care 
• Chiropractic (limit 12 visits 

per year) 
• Routiie eye exam (imil 1 vistt 

per year) 
Outpatient Se!vices 
• Diagnostic lab, Hay, and imaging 
• Medical/surgical care 
• High-end radiology ('e.g., 

MRJICTIPET), nucie:as medicine 
and sleep studies 

Inpatient Selvfces 
• Hospitalization 
• Maternity 
• !1.ental Health 
• Chemical dependency 
• Rehabiitatlon 

(llmft 45 days per year) 

Hospital Emergency Se!vices 

Urgent Care 

BlueSolutions for HSA P1an h · 1500 OED 1~ 

$0 per visit 

0% per visit 
atier deductRlle 

0% penis~ 
after deductible 

0% pervisft 
after deductible 

0% pervisJt 
after deductible 

0% per'lis~ 
after deductible 

0% per visit 
after deductible 

4-0% per vis~ 
after dedoclille 

40'fo per vislt 
after deductible 

40% per Ylsl 
after deductitlle 

40% per visit 
after deductible 

40% per "1sl 
after deductible 

0% per visit 
afterdedUcii>le 

0% per visit 
after deductible 
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Ambulanct 
• Ground 

•AafWater 

0!.l'able Medical Equipment 

Physical/OcetJpatlonal Therapy 
Olmlt 30 visits per yeat) 
• Physical therapy 
• Occupational 1herapy 
• Speech therapy 

Prescriptlcn Drugs 

0% per occurrence 
after deductible 

0% per occurrence 
alter deductible 

0% per seNice/device 
after deducltle 

0% per visit after 
deductible 

0% after deductible 

0% per occunence 
after deductille 

0% per oocurrence 
altef deductible 

40% per 
ser'tice/device 
after deductible 

40% per visit after 
deductible 

Not covered 
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me: fi:fSS ~(ilil Blue Cross 

Dental~ . . ~ 'V! ~~;,;.~ 
AppendixC 

Town of Johnston 
Premier Blue Option 5 

Getting regular dental ca.re Is an Important part of malntaiilr.g good overa! health. Problems such as tooth 
decay and gum disease can affect the way you look and feel, as well as }<ltl' ability to spea!c and eat properly. 

Good oral health helps prevent cavities and gun disease (which may lead to tooth loss). It might also ~ 
reduce the risk d hevtJg a pre-tenn baby with low-birth weight. and can help ~u avoid complicatlons 
associated with diabetes. · · 

' l Onll.ulM 

100'11 11io ~ parcalendar.,-. lmlrQ mfnlr9Clll\'G aid Jlllsl*1g. .J 
.. ~-~ l~-~· -l- ~~mlm_ent~'.~JWlbnlfgl!!!a~~ido11111 ;;.;.;1~---------' 

: 100'/a . ~no X· .. - lhl IC ps c:i'etl!lar \ll!!f, 

lflllot Callll n.np' 
(Eddodoallc:sl 

r --- ·. i C..U1ft•palrs 

I I All moulh iet - llne ... ""' 36 Mt,,. 
I ~ Xo/"1' -Al neodld. 

100% • Caiers raat cmll ll«;j7t ~ lncldnQ ~ nf pt.Ip-lar al parmnot 1dl. 
i Finl l9S1lrllbt ttbl!!d. ~~!er depnllllCa 111 CIMlr8d ~ID b 1lilll btC1dai. 

100% -f! c.;_serkes lo~~ cim;m, h:Wfv 'llD:lll!l!lll ol ll!ell nl~OI ~ 
ol cllspsarfaci>,j.Aelllsq a...,i.; ol 11.t ct~ cirwes flw0Mf11 lebntllypoc:8dtn5 ~ trll8o a 

' OIQ E!r{ lint llft, 

11opsies ; 1001ft I t.blibld1D11tttiiiy~o1111rd01mcn1._ : 
-~~-- ·· - ·-r-i;;.-~ b---;;;;~P'n -----------·---· ------1 

r:::~- ·-·-·; .. ·:: . =~-:;::::~==~=====----
, Ol l:llJi;ll laJllnai l)fM. 

··---·---

eawn l10IHlllkrll procedures. irdd1; ~ melnien.a d 5dl lfssll Ql1ft. ftllll ~. 
nlscallnO. tDl!n~lprocl<kmb'lllimtmMtolllsu~11ellleft.~S1WOW 
SllglrY. Gfl~-Nes. ~ Mlltage. sdl lilu graft. end CIQlll\ ~i'(j. 
/lrfdllnrilN.lldn & -•llnllfd Air II l"'Wi alJI UN.lcn. 
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StandJrd Provision$ 
• All eer'1cas n COY8f8d ~ Ill a $1,200 ctleodiw yea mallknt.rn per msmbs. 
• OrthcdootioaeMc:es M9 a aepn.'11 $1,200 flltime meJCtnvn. 

• OepercWlla 111'8 COllll<od al fie 881118111191 as !Ullatl«s. ~ lid..ce IOOIJ!l8S M1d o.rmrrted, 
dependont ctti9n unU JanJary 1 lolQwlng M 19th bfnllday. RJll thla s!U1ents enendlng an aooodted n.tfllJtlon 
ate C0\'8l9d to~ 26. 

In-No twor'k Covt-r:igo 
• EJQble serAces are OCMnd as noted llxMI ""*' "JGJ ll!sll one ol mcnt hn Q0.000 p~ denlol locanona 
across h U!«8d Slal8a. 

• ~•ling dendats 19"" ID lie mernC« ctame. Ob<aln ~.ellct1a, and •CC8!ll our allowanco at pqnont ii U. 
lees ..., lfJPilcable d~ anClot cohluwlce. 

• use our o'*'9 l'RMder Finder II BCSSR.ocm ta !Ind a Q.alll!ed dendst of '(QI d'lolce. 

Out-of-Networl< Covarage 
Whall )'Oil v\$1 ClSH>f-nlltwof1< denllsls )'Oil are Siii CXMll'eC. Payrnont to fie~ v.tl t:e b86Qd on yos plal's ~ 
lilowanee. leas 8J?f •ppllcabla c:oins<nfCS and/Ir dedt.ctibla. Pk1ase releo' ID lhe Blt.11 Crou ee.ital SUbscrbr ~ent tor 
tpedftc; dalwls. 
1111s dOCtJ,,_, It lntwidod • • SUll'tlfWIY °""J. 111/:t Jo not a connct. I'* _,.,,. d~ rllfw 111 Ille 
B/JJ9Crosso.nta/Stl~~ 
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